SAFE SANCTUARY POLICY
DESERT SKIES UNITED METHODIST CHURCH –TUCSON, AZ
As Christians and United Methodists, we are concerned for the care and well-being of the children and youth in our care. It is critical that we model best practices for the care and protection of children and youth in our meetings and events. The General Conference of the United Methodist Church adopted a resolution in April of 1996 requiring all churches to adopt a policy of reducing the risk of child abuse in the church. In order to do so, we will operate with the following guidelines for their health and safety while participating in programs and meetings at Desert Skies United Methodist Church.

GOALS:
The goals of this policy are multi-pronged:

1) To provide a safe and secure environment for our children and youth which seeks to prevent the abuse of children and youth in our care:

2) To prevent false allegations of abuse against individuals and the church:

3) To enable staff and volunteers to recognize and report suspected abuse:

4) To implement an effective evaluation/screening process for paid staff and volunteers who work with our children and youth.

5) To provide a system for responding to the alleged victims and alleged perpetrators of such abuse should the situation arise.

DEFINITIONS:
Paid staff: Any employee on payroll of DSUMC.

Child/Youth/Minor: Any person under the age of eighteen (18).

Adult: Any person eighteen years of age or older.

Volunteer: Any unpaid person engaged in activities of the church.

Sexual Abuse: The employment, use, persuasion, enticement or coercion of any minor or adult to engage in, or assist any other person to engage in, any sexually explicit conduct or any simulation of such conduct for the purpose of producing any visual depiction of such conduct or rape, and in cases of caretaker or inter-familial relationships, statutory rape, molestation, prostitution, or other forms of sexual exploitation of a minor or adult, or incest with a minor or adult, or as defined by federal or state law. This includes and is not limited to unwelcome sexual remarks, jokes, advances, leering, whistling or sexual gestures, sexual touching, fondling, molestation, assault, or other intimate physical contact; compelling another person to engage in a sexual act by threats or fear or undue influence; and providing or displaying pornographic materials to another person.

Child emotional abuse: Verbal or nonverbal conduct including mental exploitation, degrading communication, or humiliating or threatening conduct that may or may not include bullying, or as defined by state law.
BACKGROUND CHECKS
ANY PAID STAFF OR VOLUNTEER WHO IS ENTRUSTED WITH THE CARE AND SUPERVISION OF MINORS, WILL BE REQUIRED TO COMPLETE AN EMPLOYMENT OR VOLUNTEER APPLICATION AND A CONSENT FORM.

The application shall include a statement by the applicant acknowledging the information provided is true and complete. Any misrepresentation is grounds for rejection or dismissal.

DSUMC is authorized to contact anyone listed on the application or any other person to check references.

The minimum background check shall consist of reviewing the national sex offender registry at www.nsopr.gov. Further background checks may be conducted.  

A driver license check shall be made for anyone transporting children/youth.
NO PERSON ARRESTED AND/OR CONVICTED OF ANY OFFENSES INVOLVING CHILD ABUSE AND/OR CHILD NEGLECT SHALL BE ALLOWED TO WORK IN ANY CAPACITY WITH THE CHILDREN/YOUTH

NO PERSON ARRESTED AND/OR CONVICTED OF A DUI OR OTHER SERIOUS TRAFFIC OFFENSE SHALL BE PERMITTED TO DRIVE THE CHILDREN OR YOUTH.

SIX MONTH RULE: All volunteers will be required to have been an official member (or in a committed relationship) with DSUMC for at least six months prior to applying for official volunteer status.

National Criminal checks should be made on paid/unpaid staff working with children and youth. This can be done through Church Mutual. (DSW guideline).

ALL INFORMATION OBTAINED DURING THE APPLICATION PROCESS IS CONFIDENTIAL UNLESS OTHERWISE REQUIRED BY LAW.

REPORTING SUSPECTED OR KNOWN CHILD ABUSE OR NEGLECT

We are legally, morally and ethically responsible to report suspected or known child abuse.

1) Report the incident to appropriate authorities in accordance with state mandatory reporting laws. In Arizona, report suspected abuse to 1-888-SOS-CHILD, 24 hours a day or call 9-1-1.
2) If the alleged incident involves abuse by someone in the church or conference event setting, three contacts should be made immediately: First to law enforcement, second to the District Superintendent and third to the Conference Director of Communications, who engages the crisis team.

3) Notify the Senior Pastor who will begin an investigation. If the alleged abuse involved the Senior Pastor, notify the Associate Pastor.

4) A person making a good-faith report cannot be sued for doing so, and their identity and all

communication will remain confidential with the Pastoral staff/appointed legal consultants.

5) The appropriate parties representing DSUMC shall cooperate with all authorities and report the issue to the church insurance carrier.

IMPLEMENTING THIS POLICY — WHAT WE WILL DO
POLICY IS BASED ON THE “GROUP OF THREE” RULE:

The GROUP OF THREE RULE should help to prevent abuse in that it is more difficult to do harm when there is (another) a witness present, and it provides a second adult who should not be intimidated by the first adult. This rule should help to prevent false allegations of abuse, including false accusations by a child as revenge for discipline, or simply seeking attention. (How do we enforce this?)

A child or youth should not be alone with another unrelated adult or child or youth for any reason at any time. Everything should be done in groups of three: at least two adults and a young person, or two young people and an adult. (This rule applies to, but is not limited to, bathroom breaks, counseling of children and youth and any situation where vehicle travel to an event is required.)

1. Leaders or Supervisors should be at least four years older than the participants in their assigned group or activity. The number of leaders/supervisors should be appropriate for the risk of the activity. 

2. No events should be planned/carried out if the appropriate supervision (as defined herein) is not available. 

3. Counseling situations should be managed so as to maintain confidentiality, and if at all possible, visual contact with others. A windowed office or outside open area away from a crowd would be the best alternative. A leader should advise another adult of the situation and ask that person to remain aware of the counseling session. (For example, pastoral counseling in a windowed office)

4. Youth leaders, teachers, clergy and other paid staff and volunteers should not be in a vehicle alone with a youth/child. Staff and volunteers should be aware of their situations at all times so they are not inadvertently left alone with a child/youth. 

5. Prior to taking minors on trips, written parental permission/medical treatment forms/emergency contact information will be provided to event leaders. 

6. Never provide alcohol, tobacco, drugs, contraband or anything prohibited by law to a minor. 

7. Avoid all inappropriate touching with a minor. Discourage any such touching if initiated by a minor. 

8. Never engage in discipline of a minor, such as physical abuse, verbal/mental abuse, emotional abuse or sexual abuse of any kind. 

9. All written and electronic communications between adults, children and youth must be open and public. Persons wishing to post information about the church/activities should do so only with permission of the church. There is no legal authority to post pictures/movies of children and youth through social media. WebPages, blogs and social networking sites, if not maintained by the church, are outside the control of the church and could contain false information.

10. Avoid written communication in any form without copying parents or other child/youth so that no message goes only to one individual.

11. Volunteers and staff should be aware of their own personal web presence in the case where a child/youth might search for their name. Is everything on the web about you appropriate for anyone to see?

12. If you suspect abuse or an inappropriate relationship developing between a minor and another adult, report it to DSUMC authority- Pastors/legal representative.

ADDENDUM: ACCEPTANCE OF INDIVIDUALS WITH DISABILITIES
Our Safe Sanctuary Policy extends to special needs persons and the elderly. Our goal is to provide a safe and secure environment just as we would for children and youth. We will include a screening process for those staff and volunteers who have specific involvement with special needs and the elderly, primarily related to transportation and in-home visits. Requirements will be at the discretion of Pastor, Staff and Staff Parish Relations leadership.

Any observation or reported abuse of special needs persons and the elderly should be reported in a similar manner as for children and youth. Refer to page 2.

General Policy

Persons with disabilities should be treated like any other person. Get to know them and let them practice meeting standards of normal behavior so they gain confidence and are comfortable and as independent as they can be in our congregation.

1. Expect them to succeed. Compassion and encouragement, not pity, are appropriate.

2. Help only when help is needed. Do not assume that a task cannot be done, and do not redo work which is not perfect.

3. Ask if help is wanted before you proceed. Patience and encouragement are critical.

ELDER ABUSE

Elder abuse is defined as any deliberate action or lack of action in a relationship of trust which results in harm to an older individual. It is a form of domestic abuse which is as prevalent as child abuse.

1. Types of Elder abuse include: Physical, sexual, emotional, financial, neglect, abandonment and self-neglect. Healthcare fraud and abuse is also a concern. Symptoms include fear of caregivers, not responding to questions, under/over medication, agitation, lethargy and concern about finances. 

2. Do not make assumptions without the facts. 

3. The two person rule applies: If a caregiver is present that meets the requirement. 

4. Always ask permission before bringing communion or praying with the person. 

5. Maintain boundaries and be aware of touch, as it can cause pain. 

6. We must recognize and report abuse as we would for a child or youth. 

7. Do not make any judgments regarding dress, speech, hygiene etc. without facts. 

8. Our role is one of respect and maintaining dignity. Safety and security is the goal.

Discretion applies: For example, one adult with several persons traveling from assisted living to church. In-home visits for official church business, such as offering communion, or pastoral care visits.

If you suspect abuse or observe any inappropriate circumstances, follow reporting guidelines as for children and youth: Report first to the Pastor, then DSUMC authority, and/or legal representative.

I have read and I understand and agree to comply with this policy as a Volunteer/Staff member at DSUMC.
_______________________________________________


_______________________

Signature








Date

